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対象者 性別 校担務当分教科掌 着任~離任年度(在年数} 同窓生 インタピュ一実施日
A校長 男性 (英語) 平成25年~(在2年目) 平成26年6)~ 19日
B元教頭 男性 (地歴公民) 平成13~15年(在3年) 。平成26年7月18日
C教諭j 男性 数保健学環境 平成14年~(在日年目) 平成26年7月23日
D養護教諭 女性 保健環境 平成17年"，-(在10年目)
。平成26年7月18日
E教諭 男性 進地震路公指民導 平成21年~(在5年呂) 平成26年7月23日
F教諭 男{ 保生健徒指体育導 平成24年~(在3年目) 平成26年7月23日
対象者 性別 生徒会の役職
生徒G 男性 会長 高校2年生
生徒H 女性 議長 高校2年生





























































の学年組織I(スプリングセミナー )の ;導入、 l 
開始 ;規律指導及び遅刻指導;
iの開始 1 














務部 i各種プレゼン・学問研究 aチャイムの開始)、 s冬休み集中学習会の関
発表会関心テーマ発表!頭髪指導の開始、 !虫色
会の開始 i隔週土曜日公開授業の i
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を感じていた。そもそも，生徒G. H . 1は本
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Process of Teacher Culture Modification in Senior High Schools and Inftuence on 
Student Culture: Focus on School Improvement in Senior High Schools Maintains a Tradition 
Hiromi TODOME 
The purpose of this paper was to c1arify the process of teacher culture modi凸cationand influence on 
student culture through systematic cal・eercounseling (SCC) at Z Senior High School. A document analysis ancl 
an interview with the principal， past vice“principal， current teachers ancl stuclents at Z Senior High School were 
concluctecl. 
Z Senior High School hacl approximately 1100 stuclents， with 80 teachers in 2014. School mれnagement
basecl on the eclucational goals of “inclepenclence and autonomy" hacl been practiced by the student council 
since the 1950's. The scho01 long maintained the highest university acceptance rates among the prefecture's 
coeclucationa1 senior higb scho01s; however， a cleterioration in stancling bas been eviclent in recent years 
Consequent1y， tbere bas been a reclllction in the number ancl scbolastic ability of junior high stllclents app1ying 
for aclmission. Wbile the scbo01's image bas continuecl to be changecl to“freeclom" ancl spreacl within the 
regional community， no measures hacl been establishecl to aclclress qualitative changes in stuclent ability 
because tbe power ba1ance createc1 by seniority-basecl promotions allowec1 for effective resistance to change 
among teaching staf. 
Therefore， a series of foul・SCCmeasures ¥vere institutecl from 2003. First， an SCC's committee was 
organizecl by the principal and the cllrriculum was reorganizec1 in orc1er to ensure active anc1 systematic 
instrllction. Seconc1， new teachers were appointec1 to positions of allthority over acac1emic areas 01' ¥，vithin 
acaclemic years to encourage cbange witbin small teacber groupings. Thircl， changes in lesson plans were 
clisclosecl within tbe community. Fourth， instrllctiona1 criteria in al years were lni長ecl.Througb such measures， 
the instructional relationship among aclministrative posts， teachers ancl stuclents ¥^.'as formu1atecl， ancl a change 
in teacher cu1ture has been promotecl 
1n response， however， stuclent cOllncil members sensec1 tbe cleve10pment of an impencling crisis with regarcl 
to stuclent unclerstanding anc1 attitucle， ancl are struggling to aclclress the situation. Conflict arose between the 
stuclent counci1 and student bocly after promotion of the change in teacher cu1ture， a so-callecl“stuclent culture 
bip01arization." 
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